Children in Entertainment &
Employment
Safeguard and support
children in entertainment and
employment
Effectively safeguarding children in the entertainment
industry and employment can be a complex process.

“Offering an online school
admissions system is very
beneficial for the public and
gives the authority a lot
of kudos. It demonstrates
that we are keeping up
with cultural changes and
delivering a better service
to the public.”
Mark Godwin, One Systems Manager
at Devon County Council

Key Benefits
•

Share information: reduce the need to re-enter data

Capita One allows you to record information on

and minimise the risk of errors by drawing on existing

performances, tuition and earnings which can be linked

information about the child directly from One.

to other data available in One, such as attendance and
attainment, to monitor the impact and effect on children.
Providing a central source of information for your teams, it
can record employer information, location details, type of

•

including references, disclosure checks and notes on
interviews, are recorded centrally.

•

Inspection visit information, including reasons for the

well as a full history of children employed by the company.

of the Children and Young Persons Act 1963, designed to
protect the welfare of children and young people in work.

Target intervention: identify problems earlier by
monitoring attendance and attainment records.

work or performance, a record of the responsible person, as

One Children in Employment fully meets the requirements

Safeguard: ensure that information on chaperones,

inspection, when it was carried out and the outcome
can be recorded centrally.

•

Improve outcomes: supports the main legislative
requirements regarding the protection of children and
young people at work and involved in performances,
maintaining the right balance for a child by having all
the information in one record.

For further information contact us on
0800 170 7995 or email info@capita-one.co.uk

